
Forced Labor and Fraudulent Jobs
Ages 15-19 Year Olds

Teenagers are especially vulnerable to labor trafficking when they do not know the importance of seeking the 
counsel of a trusted adult before accepting a job or internship opportunity. Traffickers will target teenagers with a 
lack of supervision or teenagers with a lack of resources, offering a job opportunity that in reality is too good to be 
true. Without the awareness of their individual vulnerabilities, teenagers often fall victim to the tactics of “bogus 
employers,” who offer a false job that is a front for a situation of exploitation. 

Forced labor is the largest sector of human trafficking (United Nations Office on Drugs and Crime 2012). Today, 
human trafficking is a $150 billion industry and the fastest growing criminal enterprise (International Labor Organi-
zation 2014). Oftentimes, traffickers use debt bondage as their primary tactic to hold a victim in a situation of 
exploitation. People may be deceived into accepting a false job, such as to model or nanny, where the trafficker 
often covers upfront costs, such as traveling to relocate. Because the victim ultimately receives little to no pay from 
the trafficker, it becomes nearly impossible to pay off the debt they owe. Traffickers use the debt, along with threats 
of violence, as leverage to manipulate the victim into thinking they cannot leave the job.

Forced labor also commonly occurs as a result of generational debt bondage, where a victim has inherited a debt 
from past family members, and has to work for a trafficker until they can pay it off. These debts can result in entire 
families being held in bonded labor in a variety of industries such as coffee and tea plantations, clothing factories, 
and rock quarries. 

Teach Ways to Avoid Victimization in Employment

There are many “red flags” that a teenager is in a situation of labor trafficking, including: 

•  They are not receiving paychecks or are paid an unfair wage “under the table.”
•  They experience unfit working conditions, such as not receiving bathroom or lunch breaks, or not being able to  
     leave the job freely. 
•  Their identification documents are confiscated (passports, driver’s licenses, birth certificates).
•  They exhibit signs of physical abuse or malnourishment and have unexplained injuries. 
•  They are consistently absent from school. 



Example Case: Labor Trafficking in Indian Brick Kilns
In India, rigid caste hierarchies have perpetuated extreme poverty and a lack of education amongst Dalits, the 
bottom caste, resulting in many families unknowingly entering a situation of debt bondage. Debt bondage is a 
form of slave labor in which a person pledges labor or services in exchange for the repayment of a debt where 
there is no hope of actually repaying the debt. Debt bondage affects 50% of all victims of forced labor imposed by 
private actors (International Labor Organization 2017).
     
“When I was sixteen-years-old in a village in India, I was forced to work to pay off a debt I inherited from my 
grandparents. I worked extremely long hours in the hot sun, transporting bricks in wheelbarrows from the kiln to 
the brickyard. I watched my parents straining to continue laboring day after day, suffering from diseases that I knew 
would never be treated.”

The sixteen-year-old boy and his parents had never been to school, and consequently, were unable to read the 
written records of how much debt the family had left to pay. The brick kiln owner falsified records to ensure fami-
lies was held in debt bondage for generations.

Classroom Exercise
Below is a sample of one of the types of exercises used in the the PROTECT curriculum. The purpose of this 
exercise is to give the students an opportunity to come face-to-face with how easy it can be to have someone 
exploit their vulnerabilities, and to assess if a job or opportunity is legitimate in order to avoid potential victim-
ization.



Your guest will “pitch” an internship for the “United 
Organization of Student Advocates.” The guest should tell 
the class that the organization is looking for summer 
interns between 15-19 years old, and that they will be 
paid $20 per hour. They should explain that the organiza-
tion is looking for creative, outgoing students who will 
develop leadership skills through this internship. Have 
them tell the students that to apply, they just need to put 
their information down on the sign-up sheet. Have the 
guest pass around sign-up sheets for the students to write 
their name, phone number, and email.  Tell them someone 
will contact them to schedule an interview.

Let the sign-up sheet make its way around the room. Try 
not to answer a lot of questions about it as it circles the 
room. 

(Allow a few hours or a day to pass before moving on to 
Part 2). 

Part 2: Discussion of Vulnerabilities        
Engage in a dialogue with your class being mindful of the different vulnerabilities that are present.
     
Begin by asking your students, “What does it means to be vulnerable?” Discuss with them everyday life 
experiences that could make them vulnerable such as: waking up late, failing a test, stress of applying to 
college, dealing with hardships at home, feeling distant from their group of friends, or feeling isolated. 
 
Tell the students, “Remember the internship opportunity you heard about earlier? It was actually a ‘fake 
internship.’ The activity was meant to show how vulnerable teenagers can be - there are many fraudulent 
jobs out there, and when you are young, you are more vulnerable to being taken advantage of. There are 
some jobs that specifically advertise to young people, but ultimately do not intend to pay a fair wage. It is 
important to be mindful of the legitimacy of jobs before you apply, for your own safety and well-being.”

Remind your class to always make sure to check who the company is and make sure that it’s valid before 
giving out their personal contact information or accepting a position. This can especially apply to job adver-
tisements posted online. Tell the students that when something may not feel right, is too vague, or seems 
“too good to be true,” they should wait until they can collect more information and talk to a trusted adult 
before agreeing to something or giving someone access to their personal information.

Part 1: False Job Ad
In this exercise, you will have someone come into your classroom to present a fake internship opportunity to 
the students. Ideally, you will have someone unknown to the students come to class before the lesson begins. 

Download Ad Here

The PROTECT prevention education curriculum for ages 15-19 includes three 40-minute lessons and introduces 
them to common denominators between historical and modern-day slavery. It gives them an in-depth insight into 
the different forms of human trafficking, teaches them to be mindful of their vulnerability to potential situations of 
exploitation, and equips them to turn what they have learned about this contemporary injustice into action-orient-
ed community service projects in collaboration with other students and their teachers. 

In the event you suspect a child is being trafficked or is at-risk of exploitation, report your suspicions to a school 
administrator and law enforcement immediately. 



https://docs.wixstatic.com/ugd/5abe8c_8d59c95359d24fde8043bc953208f2c8.pdf

Request PROTECT
PROTECT provides teachers with online human trafficking prevention training and ready-to-go, download-
able curriculum materials for teachers to use in their classroom in order to reduce the vulnerability of their 
students to exploitation. PROTECT also builds community and school response protocols in the event a 
student is identified as a victim of human trafficking.

Interested in accessing the full PROTECT curriculum and bringing the program to your school? Follow the 
steps below! 

1.  Familiarize yourself with the PROTECT program at www.protectnow.org. 
 
2.  Tell your school district administrator about PROTECT by downloading this letter template.

3.  Email info@protectnow.org to let us know that you are interested in beginning the process to implement      
     PROTECT in your area.

4.  Request a demo account to PROTECT’s online learning management system to preview the PROTECT  
     training videos by emailing us at info@protectnow.org.

Note: This document is intended to be a general guideline only and should not be considered a comprehensive 
reference or method to educate students about human trafficking and their vulnerability to exploitation. Please 
note that the exercises above is just a sample from the PROTECT curriculum for ages 15-19 year olds, and is most 
effective when paired with the rest of the curriculum. 

“Every person deserves 
to be paid fairly 

for their work. Every 
person deserves to 

live a life of freedom. 
Freedom starts with 

education.“


